SUPERVISOR FORM

DIOCESE OF PORTLAND

SEMINARIAN SUMMER EVALUATION FORM

Seminarian _______________________________________________
Placement Site: ____________________________________________
Priest Supervisor: ___________________________________________

Please evaluate the student in accord with his personal, academic, and professional background.
**********************
1.

In reviewing the job description agreement in detail, what are your impressions of the ways in
which the seminarian has met the specific aims and objectives set for this placement.

2.

On the basis of your experience, identify what you perceive to be the seminarian’s most
noteworthy attributes as a minister and candidate for priesthood.

3.

On the basis of your experience, describe what you expect will be a recurring issue(s) of concern
for this student in the course of his future commitment as a priest. Cite behaviors and attitudes.

2

4.

Please recommend any additional coursework, training and/or professional assistance that would
be of benefit to the student as he prepares for ministry within the Roman Catholic Church.
Assessment of Professional Ministerial Identity

Rating:

1 = Outstanding
7 = Inadequate
X = Uncertain

1

2

3

4

5

6

7

1. Management of time.
2. Ability to work collaboratively with others.
3. Timely fulfillment of responsibilities.
4. Appropriate maintenance of personal boundaries.
5. Ability to handle conflict.
6. Acceptance of limitations.
7. Ability to work independently.
8. Communications skills.
9. Responsible exercise of authority.
10. Tolerance for interpersonal differences.
11. Acceptance of constructive criticism.
12. Recognition of the needs of others.
13. Positive attitude.
14. Discretion.
15. Confidence in a public religious role.
SUPERVISOR’S COMMENTS:
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X

Assessment of Selected Ministerial Skills and Competencies
Rating:

1 = Outstanding
7 = Inadequate
X = Uncertain

1

2

3

4

5

6

7

X

1. Public speaking
2. Liturgical ministry
3. Liturgical planning
4. Pastoral care
5. Counseling
6. Spiritual direction
7. Crisis intervention
8. Ecumenical/interfaith sensitivity
9. Theological competence
10. Group leadership skills

N.B. - Please indicate any major discrepancies between the seminarian’s and your evaluation, please
explain. Also, please include any additional suggestions or recommendations for the seminarian,
seminary faculty or Director of Seminarians.

Signature/Supervisor

Date _______________________

______________________________________
Seminarian/Signature

Date _______________________
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