
On October 16, 2014, unions representing workers at Fairpoint Communications went out on 

strike after the company imposed a contract and refused to return to the bargaining table. On 

November 8, 2014, unions organized a rally at Monument Square in Portland and I was asked to 

be one of the speakers addressing the over 400 working people gathered there. Below is my 

statement. 

The Catholic Church has supported the rights of workers to form labor unions for 120 years. 

Pope Leo XIII began naming these rights as early as 1891 in response to the Industrial 

Revolution. And the Catholic Church has repeatedly renewed these teachings over many 

generations. A basic element of this justice involves the right to organize and form unions for 

collective bargaining. This is a fundamental human right and not merely a privilege offered by 

governments or society. 

Pope Benedict XVI, known for theological conservatism echoed consistent papal support for 

trade unions, “The repeated calls issued within the Church's social doctrine for the promotion 

of workers' associations that can defend their rights must therefore be honoured today even 

more than in the past, as a prompt and far-sighted response to the urgent need for new forms 

of cooperation at the international level, as well as the local level.” 

•Morality and justice are essential components of any workplace. The workplace creates the 

resources to provide for family life and the common good. The workplace allows us to use our 

gifts to provide goods and services to benefit other people.  

Telecommunications and all forms of communicating are a direct and essential service 

benefiting everyone in our state and contributing tremendously to the common good. Thus 

communication workers have fundamental place in economic development and human 

interactions throughout our region. 

• Fairpoint Communication workers have a right to organize and bargain collectively. The 

workers have a legitimate expectation for their employer to meet them at the bargaining table 

for honest negotiations. Fairpoint Communication and the unions representing their workers 

both have rights and responsibilities to fair and honest negotiations at the bargaining table. 

Relationships of trust can be nurtured only when both sides are willing to bargain honorably.  

Subtle and direct attempts to further diminish the power of unions must be repelled and 

checked at every turn. If unions lose more strength and power, the result will be further 

economic decline of working families, further fracturing of communities, and further eroding of 

the common good. Human dignity will suffer as a result. We in churches and other faith 

communities witness first-hand the results of these attacks on working families. They bear fruit 

as longer lines at our soup kitchens, break up of marriages over financial stress, increased 

alcoholism and drug addictions, children growing in societies marked by hostility and lack of 

trust.  

We must insist that Fairpoint Communications return to the table and engage the unions in 

faithful collective bargaining. Only good faith bargaining can restore trust and confidence 

between managers and workers. Only good faith bargaining can assure highly competent 

communications workers for all our communication systems so desperately needed for 

economic development.  



This is not simply a good idea. It is an essential component of justice for both workers and 

management. It is an essential component of the common good assuring first rate 

communication systems for Maine people. It is the only true path to solidarity. 

 


