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I. Principles of Ethics and Integrity in Ministry: Code of Ethics 

Relationships among people are the foundation of Christian ministry and are central to the 
Church's life. Defining healthy and safe relationships is not meant, in any way, to undermine the 
strength and importance of personal contact in the ministerial role. Rather, it is meant to assist 
all who fulfill the many roles that create the living Church to demonstrate their love and 
compassion for children and adults by the most sincere and genuine relationships. 

Relationships formed by pastoral ministry are meant to be experienced at all times as charitable 
and safe. Therefore, the following Code of Ethics ("Code") has been adopted by the Diocese of 
Portland. All public and private conduct of Church Personnel can inspire and motivate people, or 
it can undermine the faith of people. Church Personnel must always be aware of the 
responsibilities that accompany their work. They must also know that God's goodness and grace 
support them in their ministry. 

All Church Personnel are asked to carefully consider each standard in the Code before agreeing to 
adhere to these standards and continue in service to the Diocese. Responsibility for conforming to 
and complying with the Code rests with the individual. Church Personnel who disregard the Code 
will be subject to corrective action. Corrective action may take various forms, that is, from a 
verbal reproach to removal from their ministry, depending on the specific nature and 
circumstances of the offense. 

Note: There are Catholic entities that conduct activities in the state of Maine which are separate 
and independent from the Diocese of Portland. The Bishop neither owns nor has control over 
these types of entities or their activities; therefore, they are not covered by this Code. 
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II. General Definitions 

1. Church Personnel 

• All diocesan clergy, active and retired 
• All clergy, religious or laity employed by the Diocese, or its parishes, schools, cemeteries, 

etc., on a full-time, part-time, temporary, or seasonal basis. 
• All seminarians of the diocese and those enrolled in the Permanent Diaconate Formation 

Program of the diocese 
• All those who contract their services to the Diocese and have regular contact with minors, 

such as counselors, music ministers, etc. 
• All volunteers, that is, any person who performs a Church-related service to minors of 

his/her own freewill on a regular and continual basis (e.g., catechists, coaches, youth 
ministers, sacristans). 

• All extraordinary ministers of holy Communion, by reason of their potential ministry to 
vulnerable adults 

2. A minor*** is defined as anyone under the age of 18. 

3. Physical abuse is a non-accidental injury that is intentionally inflicted upon another person or 
persons. 

4. Sexual abuse of a minor includes sexual molestation or sexual exploitation and other 
behaviors by which an adult uses a minor as an object of sexual gratification, including the 
acquisition, possession, or distribution of pornographic images of minors, by whatever means 
or using whatever technology. 

5. Emotional abuse is behavior that causes observable and material impairment in a person's 
psychological well-being. 

6. Immediate family, as used in this document, refers to parents, sons, daughters, stepchildren, 
grandparents, grandchildren, siblings, aunts, uncles, nieces, nephews, legal guardians, and 
legal custodians. 

-•Pursuant to the Congregation for the Doctrine of the Faith's Revised Norms on Dealing with 
Clerical Sex Abuse of Minors and Other Grave Offenses, the word "minor" or "minors" in this 
document is also meant to include a person over 18 years of age who habitually lacks the use of 
reason (Art. 6 of Revised Norms) and, thus, is to be considered equivalent to a "minor." Source: 
www.vatican.va/ resources / resources norme en.html. 
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III. Diocesan Standards 

The following fundamental principles are derived from our Church teachings and traditions, and 
will apply to the behavior of all Church Personnel: 

• Church Personnel will strive to exhibit the highest Christian ethical standards and personal 
integrity in their day-to-day work and personal lives, supporting the teachings, disciplines, 
and traditions of the Catholic Church. 

• Church Personnel will strive to conduct themselves in a professional and respectful manner in 
both church and work environments, avoiding any flagrant or public misconduct. 

• Church Personnel will respect the integrity of all individuals and protect the confidentiality 
and privacy of all information to which they have access. 

• Church Personnel will not take unfair advantage of a pastoral relationship for their own 
benefit. 

• Church Personnel will not physically, sexually, or emotionally abuse anyone. 
• Church Personnel will set clear and appropriate boundaries by always ensuring that there are 

at least two adults present at programs or activities for minors. In the case of Catholic 
schools, adherence to the policies in the school's handbook is required. 

• Church Personnel will not neglect a minor who is in their care. Church Personnel must share 
concerns about inappropriate behavior by other Church Personnel with the other's 
pastor/administrator, parish coordinator (Can. 517 §2), school principal, or in cases where 
the behavior directly involves these people, with the Moderator of the Curia (see Section IV.F). 

• Church Personnel are mandated by law to report (cf. Maine Criminal Statutes Title 22, 
Chapter 1071, Section 11-A) any suspected abuse or neglect of a minor by Church Personnel, 
except for information obtained in sacramental confession or certain information (as described 
in Section V.F), to the Office of Professional Responsibility. The Office of the Professional 
Responsibility will cause a report to be made to the proper authorities in the case of any 
allegation of abuse of a minor. 

• All Church Personnel receiving information regarding suspected abuse of a minor by 
individuals other than Church Personnel will immediately report this to the Department of 
Health and Human Services and to law enforcement authorities. See Appendix A for a list of 
contacts. 
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Appendix B 
Acknowledgement Form 

I, the undersigned, have read the Code of Ethics adopted by the Roman Catholic Diocese of Portland 
(revised on 10/6/2021). I have had the opportunity to ask any questions and receive clarifications on 
the material contained therein. By checking the corresponding box, I voluntarily agree to abide by these 
policies and conduct myself in complete accordance with them. 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

I will strive to exhibit the highest Christian ethical standards and personal integrity in my day-to­
day work and personal life, supporting the teachings, disciplines, and traditions of the Catholic 
Church. 

I will strive to conduct myself in a professional and respectful manner in both Church and work 
environments, avoiding any flagrant or public misconduct. 

I will provide a professional work environment that is free from physical, psychological, sexual, 
written, or verbal abuse or harassment. 

I will respect the integrity of all individuals and protect the confidentiality and privacy of all 
information to which I have access. 

I will not take unfair advantage of a pastoral relationship for my own benefit. 

I will not physically, sexually, or emotionally abuse or harass anyone. 

I will not neglect a minor who is in my care. 

I will share concerns about inappropriate behavior by other Church Personnel with my 
pastor/administrator, parish coordinator (Can. 517 §2), school principal, or in cases where the 
behavior directly involves these people, with the Moderator of the Curia. 

I am mandated by law to report any suspected abuse or neglect of a minor or vulnerable adult as 
described in this Code of Ethics. 

Please Print Name:---------------------------------

Date Signed: ____ _ Position: __________________________ _ 

Signature: ____________________________________ _ 

Place of Employment/Volunteering:. _________________________ _ 

City/Town: __________________________________ _ 

Please return signed form to your parish or school office. This form and more information can be 

found at: www.portlanddiocese.org/ protecting-gods-children. 
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