












• Physical or emotional abuse
• Racial insults
• Derogatory ethnic slurs
• Sexual advances or touching
• Sexual comments or sexual jokes
• Requests for sexual favors
• Display of offensive materials
• Abuse of power
• Bullying
• Harassment

C. Guidelines for Counseling Relationships1 

In the context of this counseling policy, exploitation refers to actions whereby Church Personnel 
take unfair advantage of a counseling relationship in order to the benefit themselves in some way. 

Sexual exploitation is sexual contact between Church Personnel and the recipient of his or her 
counseling services, regardless of who initiates the contact. 

1. Clergy, parish coordinators, pastoral associates, and members of religious institutes
providing pastoral counseling or spiritual direction are generally not licensed as professional
counselors and are expected to limit their counseling to spiritual, religious, moral, or
pastoral matters.

2. Church Personnel are expected to remain within their competence in counseling situations
and to refer matters to other professionals when appropriate.

3. Counselors are expected to avoid situations and conduct that are exploitive or are likely to
give the appearance of exploitation.

4. Counselors are expected to avoid counseling situations and conduct that further their own
personal, religious, political, or business interests.

5. Church Personnel are expected to inform all parties of a potential or actual conflict of
interest. Resolution of the issues must protect the person being counseled.

6. Counselors must never engage in sexual intimacies with the people they counsel. This
includes nonconsensual and consensual contact, forced physical contact and sexually
explicit conversations not related to counseling issues.

7. Counselors are not to engage in sexual intimacies with relatives, friends, or other
individuals who are close to the client when there is a risk of exploitation or potential harm
to the client. Church Personnel should presume that potential exploitation or harm exists in
such intimate relationships.

8. Counselors are fully responsible for setting and maintaining clear, appropriate boundaries
in all counseling and counseling-related relationships.

9. Sessions are to be conducted in appropriate settings at appropriate times and are not to be
held in places or at times that might cause confusion about the nature of the relationship
for the person being counseled. For example, regular counseling sessions with minors
should be scheduled when there is another adult readily available in the building. No
sessions should be conducted in private living quarters.

1 "Counseling relationships" include pastoral counseling, spiritual direction, and other forms of counseling provided by competent professionals through 
Church-affiliated organizations and services. 
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Appendix B 
Acknowledgement Form 

I, the undersigned, have read the Code of Ethics adopted by the Roman Catholic Diocese of Portland 
(revised on 10/6/2021). I have had the opportunity to ask any questions and receive clarifications on 
the material contained therein. By checking the corresponding box, I voluntarily agree to abide by these 
policies and conduct myself in complete accordance with them. 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

I will strive to exhibit the highest Christian ethical standards and personal integrity in my day-to­
day work and personal life, supporting the teachings, disciplines, and traditions of the Catholic 
Church. 

I will strive to conduct myself in a professional and respectful manner in both Church and work 
environments, avoiding any flagrant or public misconduct. 

I will provide a professional work environment that is free from physical, psychological, sexual, 
written, or verbal abuse or harassment. 

I will respect the integrity of all individuals and protect the confidentiality and privacy of all 
information to which I have access. 

I will not take unfair advantage of a pastoral relationship for my own benefit. 

I will not physically, sexually, or emotionally abuse or harass anyone. 

I will not neglect a minor who is in my care. 

I will share concerns about inappropriate behavior by other Church Personnel with my 
pastor/administrator, parish coordinator (Can. 517 §2), school principal, or in cases where the 
behavior directly involves these people, with the Moderator of the Curia. 

I am mandated by law to report any suspected abuse or neglect of a minor or vulnerable adult as 
described in this Code of Ethics. 

Please Print Name:---------------------------------

Date Signed: ____ _ Position: __________________________ _ 

Signature: ____________________________________ _ 

Place of Employment/Volunteering:. _________________________ _ 

City/Town: ___________________________________ _ 

Please return signed form to: Safe Environment Coordinator, Roman Catholic Diocese of Portland, 510 
Ocean Avenue, Portland, ME 04103-4936. This form and more information can be found at: 
www.portlanddiocese.org/ protecting-gods-children. 
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